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ORDINANCE NO. 2009/ 006

AN ORDINANCE OF THE CITY COMMISSION OF THE

CITY OF DEERFIELD BEACH, FLORIDA, ADOPTING A

CODE OF ETHICS APPLICABLE TO THE CITY

COMMISSION, CITY MANAGER, AND PERSONS DOING

BUSINESS WITH THE CITY; CONTAINING STANDARDS

OF CONDUCT, CONTAINING PROVISIONS FOR

REFRAINING FROM VOTING AND DISCLOSURE,

CONTAINING REGULATIONS RELATIVE TO GIFTS,

CONTAINING PROVISIONS RELATING TO CANDIDATES,

PROVIDING ETHICAL STANDARDS, CONTAINING

PROVISIONS FOR ENFORCEMENT, FOR HEARINGS, AND

OTHER IMPLEMENTATIONS, CONTAINING PENALTIES,

CONTAINING SEVERABILITY CLAUSES; AND

PROVIDING FOR AN EFFECTIVE DATE

WHEREAS, Section 8. 01 of the Deerfield Beach_ City
Charter empowers the Commission by Ordinance to

establish an Ethics Code that applies to members of

and candidates for the City Commission, which

Commission consists of the Mayor, vice mayor and

commissioners. Further, the City Commission has the

innate power to legislate concerning disclosure

requirements of Commissioners and the City Manager and

Applicants and persons and/ or entities doing business

with the City; and has authority to do so under

Section l12. 326, Florida Statutes.

WHEREAS, the purpose of this Ethics Code is to

set forth the ethical behavior and disclosure

requirements of the Mayor, vice mayor and district

commissioners, candidates for those positions and the

Ci ty Manager. Further, this Ethics Code sets forth

the disclosure requirements and ethical behavior of

Applicants and persons and/ or entities doing business

with the City. The City finds that it is in the best

interests of the public that this Ethics Code be

enacted for the public good, for the trust of the

public in their elected officials and for the proper

functioning of City Government.
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WHEREAS, all members of the Deerfield Beach

Commission, candidates for the Commission and the City
Manager are expected to conduct themselves within the

disclosure and ethical requirements of this Ethics

Code, and there are penalties for not doing so. The

standards set forth in this Code of Ethics are higher
standards than merely not acting illegally. The

residents of Deerfield Beach have a right to honest

government and services from members of the

Commission, candidates to become members of the

Commission and City Manager, free from fraud, self-

enrichment and self- dealing and without conflicts or

improper benefits as stated in this Ethics Code. The

residents of Deerfield Beach also have a right to the

disclosures and public dissemination of the

disclosures stated in this Ethics Code.

WHEREAS, a necessary component of good government
in Deerfield Beach is for there to be disclosure

requirements for Applicants and persons and/ or

entities doing business with the City. All Applicants
and persons and/ or entities doing business with the

City are expected not to put members of the Commission

and the City Manager in a conflict situation, and if

so, to disclose the conflict. Corruption,
impropriety, conflicts, influence or the appearance of

these weakens honest, effective and fair government.
No Applicants or persons and/ or entities doing
business with the City shall benefit from a conflict

as described in this Code, and/ or the lack of

disclosure of such conflict. Consequently, there are

parts of this Code that apply to Applicants and

persons and/ or entities doing business with the City,
and the consequences of such persons or entities

violation of this Code. Therefore, it is not only the

member of the Commission that must disclose when there

is a conflict, it is also the Applicants and persons
and/ or entities doing business with the City that must

disclose when there is a conflict.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY

COMMISSION OF THE CITY OF DEERFIELD BEACH, FLORIDA, AS

FOLLOWS:
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Section 1. Short Title.

This ordinance may be referred to in

whole as the Ethics Code.

Section 2. Required and Prohibited Conduct.

A. No member of the City Commission or City Manager
hereinafter referred to as " regulated officers") shall use

their official position or office, by either taking any
action or failing to take any action, or participate in any
commission discussion, in a manner calculated to obtain a

personal financial benefit nqt shared by a substantial

portion of the public or an affected class or special
private gain for himself/ herself, or a principal, by whom

he/ she has been retained, or for the special private gain
of any of the following:

1. himself or herself;

2. A relative as hereinafter defined, or the

employer or business of such relative; or

3. A customer or client of the regulated
officer or a customer or client of a principal by
whom the regulated officer is retained; or

4. A substantial debtor or creditor of the

regulated officer or principal by whom he/ she is

retained.

5. a nongovernmental civic group, union,

social, chari table, or rel igious organi zation of

which he or she ( or his or her spouse or domestic

partner) is an officer or director

B. A regulated officer shall not use his or her official

position or office to take any action, or

others to take or fail to take any action,

city employee compensation and/ or benefits,

pension benefits, or participate in any
discussions for the following persons:

influence

involving
including

commission

1. himself or herself;
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2. a relative of himself or herself~

3. an exception to this subsection for the City
Manager and members of the Commission

concerns his/ her/ their being entitled to

advocate for his or her salary, benefits and

job conditions, and in the case of members

of the Commission to vote upon same.

However, members of the Commission shall not

vote on any salary increase or additional

benefits that would take effect during their

then current term of office;

4. attendance

Commission

Florida

constitute

at a meeting of the City
or voting where required by

Statute 286. 012, shall not

a violation of this section.

C. A regulated officer shall not induce, attempt to

induce, offer, solicit or knowingly assist any person
in violating Sub- Section A.

D. A regulated officer shall not, while holding said

office, have any interest, financial or otherwise,

direct or indirect, or engage in any business,

employment, transaction or professional activi ty, or

incur any obligations of any nature which is in

substantial conflict with the proper discharge of his

or her public duties or employment.

E. A regulated officer shall not use or attempt to use

his or her official position to improperly or

unreasonably request, grant, or obtain in any manner

any privileges, advantages, benefits or exemptions for

themselves or others that are not available to those

generally available to City residents or which are not

specifically incident to their position and the

conduct of their public duties.

F. A regulated officer shall not

have sexual relations with,

relationship with any employee

sexually harass, date,

or have a romantic

of the City. This
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shall not apply to a case where a regulated officer is

married or engaged to said employee at the time of the

adoption of this ordinance or at the time of taking
office.

G. No regulated officer and no partner or business

associate of a regulated officer shall represent any
other person or entity before the City, City
Commission, City board, City department, or City
agency, except that he/ she may represent constituents

without compensation on matters of public advocacy,
may represent the Ci ty, or may represent
himself/ herself. This prohibition includes not

communicating wi th any staff of the City concerning
the matter.

H. When a regulated officer appears before any public
body or board or authors a document intended to be

published or widely distributed ( other than campaign
literature) he/ she shall disclose within the statement

or the writing whether he/ she is appearing in his/ her

official capacity or as a private citizen.

I. No regulated officer shall promise an appointment or

the use of his/ her influence to obtain an appointment
to any position as a reward for any political support,
activity, assistance or contribution.

J. For a period of two ( 2) years after the termination of

his/ her serving as a regulated officer, the regulated
officer shall not appear before or practice before

any City department, agency, board or commission

except on his or her own behalf, or on behalf of the

City serving on a volunteer basis or a civic group

serving on a volunteer basis. For the same period a

regulated officer may not receive compensation for

working on, or have associates working on, any matter

before any City department, agency, board or

commission.
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K. Where the application of this Ethics Code would

require the regulated officer to refrain from voting
but where the regulated officer is prohibited from

doing so by Section 286. 012, Florida Statutes, the act

of casting a vote- shall not be construed to be a

violation of this Ethics Code. This shall be

considered a " non- actionable conflict" under this

Ethics Code.

L. This Ethics Code shall specifically not apply:

1. If the member of the Commission is employed by
any newspaper which publishes any municipal
notice, resolution, ordinance or other proceeding
where such publication is required or authorized

by law;

2. If the member of the Commission is employed by a

public utility that furnishes public utility
services to the City;

3. If a member of the Commission is employed by a

governmental agency other than the City.

M. Commissioners casting any vote on any matter where a

City Commissioner is aware, or reasonably should be

aware, that he/ she has a non- actionable conflict shall

file a written disclosure form (" Conflict Disclosure

Form") as set forth below. The Conflict Disclosure

Form disclosure shall be filed either before the

meeting whenever possible, or in no event more than 15

days after the vote. The filing shall be with the City
Clerk. The Commissioner shall announce the non-

actionable conflict and publicly describe the nature

of the non- actionable conflict prior to the vote. If

the Commissioner is absent when the vote is taken

he/ she shall nevertheless file the disclosure form

within 15 days of the vote even though he/ she did not

cast a vote and even though he/ she had a non-

actionable conflict. Where a matter is scheduled on

an agenda for discussion or action by the City
Commission and there would be a voting conflict of

interest under Chapter 112, Florida Statutes or a non-
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actionable conflict under this Ethics Code if a vote

were taken, a Conflict Disclosure Form shall be filed

for said meeting even if no vote is taken.

N. Commissioners shall not cast a vote on any matter

where a City Commissioner is aware, or reasonably
should be aware, that he/ she has a conflict under

applicable State law. If the Commissioner is absent

when such vote is taken he/ she shall nevertheless file

the Conflict Disclosure Form within 15 days of the

vote.

O. A regulated officer, his or her spouse or domestic

partner, child or step- child, parent, or member of his

or her household, shall not solicit or accept a gift
as defined in Section 112. 312 from any person or

entity that a regulated officer knows, or has reason

to believe, has received or sought a land use plan
amendment, development permit ( other than a building
permit) or contract or the payment of City funds from

the City within the previous three years. Entity
includes employees, shareholders, members, partners,
officers and directors of the entity. Where it

appears, within a one year period after receipt of a

gift as described above is received by a regulated
officer that the donor of the gift seeks a land use

plan change, a development permit ( other than a

building permit) or a contract or City funds, the

regulated officer shall return the gift or the fair

market value of the gift to the donor.

P. A regulated officer shall not, directly or indirectly,
induce, encourage, or aid anyone to violate any

provision of this Ethics Code.

Q. The provisions of this Ethics Code as concerns the

City Manager shall be and become part of every future

employment contract and extension of every employment
contract of the City Manager with the City.

Section 3. Effect on Vote
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Where a City Commissioner votes on any matter without making a

required disclosure, the specific action of the City Commission

so voted upon shall be deemed void and of no force and effect

upon the finding of a violation pursuant to the procedure set

forth herein. The City Commission may ratify said action in an

open session held after applicable public notice. The

ratification of their actions does not serve to nullify any

penalties imposed pursuant to this Ethics Code.

Section 4. Enforcement Proceedings

City Attorney Requirements Under Code of Ethics,

Investigation and Hearing Officer

Outside

A. The City has a strong commitment to a neutral,

nonpoliticized ethical environment and this procedure
for investigation and hearings is to effect a clear

message to the residents of Deerfield Beach that to

the extent possible, the City is committed to such a

neutral, non- politicized ethical environment.

B. Where a suspected violation of this Code is reported
in writing through a complaint containing the name,

address and phone number of the complainant, the City
Attorney shall assign the matter to outside legal
counsel who shall make an initial determination of

whether a prima facie case indicated violation by this

Ethics Code by a regulated officer. If the outside

legal counsel finds that there is no prima facie case

of a violation, he shall issue a written opinion to

that aspect with a copy to the complainant and to the

City Commission and to the City Manager. If the

outside legal counsel determines that there is stated

a prima facie violation of this Code then he/ she shall

investigate the complaint.

C. The outside legal counsel assigned by the City
Attorney shall not be a law firm presently
representing the City Of Deerfield Beach. The City
At torney shall also appoint, when the circumstances

indicate the necessity of such, a hearing officer for
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the purposes of hearing any complaints with regard to

violations of this Ethics Code. The hearing officer

shall be either be former circuit court judge in the

State of Florida, a former county court judge in the

State of Florida, former administrative judge in the

State of Florida, or a Federal judge or magistrate
with jurisdiction included in the State of Florida.

D. The outside legal counsel and hearing officer shall be

provided a copy of the complaint to determine that

they have no conflicting employment or other

relationships which would prohibit them from

undertaking their role without any allegation of bias

or prejudice. No member of the Commission shall speak
or correspond with either the outside legal counselor

hearing officer while the process as set forth herein

is being employed. The City Attorney shall agree to

pay reasonable fees to outside legal counsel and the

hearing officer. No regulated officer shall discuss

with, suggest, consult with, or in any way communicate

with the City Attorney at any time concerning any

potential person who might be selected as outside

legal counselor hearing officer, or a potential
outside legal counselor hearing officer, and for a

regulated person to do so is a violation of this Code.

E. Upon receiving the complaint from the City Attorney,
outside legal counsel shall make a determination as to

whether he believes there is probable cause to move

forward with a hearing that this Ethics Code has been

violated. If the outside legal counsel finds that

there is no such basis, he/ she shall file a document

with the City Clerk, with a copy to the complainant
and the respondent, indicating that he/ she has found

no violation of the Code; at that point there shall be

no further action on the complaint. If the outside

legal counsel finds a reasonable basis for the belief

that a violation of this Ethics Code has occurred,

he/ she shall issue a document stating as such which

document shall be provided to the hearing officer and

the respondent.
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F. Copies of all documents shall be provided to the City
Clerk. The hearing officer shall confer or attempt to

confer with outside legal counsel and the respondent
or his/ her representative or counsel in order to

schedule a hearing, and outside counsel and the

respondent or his/ her representative or counsel shall

give an estimate of the time for the hearing. The

hearing shall be scheduled no sooner than 30 days and

no more than 45 days from the date of the filing of

the charges set forth above.

G. The respondent shall have 10 days from the filing of

the charge as set forth above to respond to the charge
which response shall:

1. admit the violation, or

2. admit the violation with

mitigating circumstances, or

extenuating or

3. deny the violation.

Failure to respond shall be deemed a complete denial

of the charge.

H. The hearing officer may grant or deny a written

extension or continuances for any time frames as set

forth herein, which grant or denial shall be in

writing. At least five days prior to the date set for

the hearing the outside legal counsel, respondent or

his legal representative shall file with the hearing
officer a statement of all witnesses they intend to

introduce at the hearing together with a list of and

copies of all exhibits they intend to introduce.

Failure to do so may result in the exclusion of

evidence or witnesses at the discretion of the hearing
officer.

I. At the hearing, the hearing officer shall require the

outside legal counsel to first present the case for a

violation to be followed by the case for the

respondent. The hearing officer may permit the making
of opening statements and shall permit the direct and
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cross- examination of witnesses. The strict rules of

evidence shall not apply in the hearing but the

hearing officer shall assure that due process is

afforded both parties. All evidence which the hearing
officer finds that a reasonably prudent person would

rely upon in the conduct of their ordinary affairs may
be admitted at the hearing. If the respondent admits

the violation of the Code, the hearing shall be solely
related to the penalty. In the absence of said

admission the hearing shall be to determine if there

was a violation, the severity of the violation and the

nature of the penalty. The City shall assure that a

court reporter shall attend the hearing and make a

full transcription of the hearing.

J. Other than as stated in this Administrative Procedure,

there is no pre- hearing discovery.

K. The City shall have the burden of proof through its

outside counsel by the greater weight of the evidence.

The " greater weight of the evidence" means the more

persuasive and convincing force and effect of the

entire evidence in the case presented to the Hearing
Officer. At the conclusion of the hearing, the hearing
officer shall either make a determination that there

was a violation or that there was not a violation. If

the hearing officer finds that there is no violation

that shall conclude the proceeding. If the hearing
officer finds that there was a violation of the Code

of Ethics, he/ she shall then make a determination as

to the penal ty. In determining the penalty, the

hearing officer shall consider:

1. the gravity of the offense ( this is the most

significant factor in determining the penalty),

2. whether or not there has been an admission of the

violation ( the hearing officer may consider as an

exacerbating factor a person who denies a

violation that is later proved) ,

3. the knowledge of the violation ( although
ignorance of the violation is no defense, and in
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fact, all persons subject to this Code are

charged with constructive knowledge of this Code

and a responsibility to fully and completely
follow it, the Hearing Officer may find a

violation of this Code whether or not the

evidence shows actual knowledge of the Code

violation at the time of the violation), and

4. all facts which the hearing officer deems

relevant and appropriate.

L. The hearing
penalties:

officer may impose the following

1. forfeiture of whole or part of salary and

benefits or reimbursement to the City for salary
and benefits in an amount determined by the

hearing officer; or

2. a public reprimand. A public
read at the beginning of

Commission meetings and shall

City' s official website for

months.

reprimand must be

two consecutive

be posted on the

a period of six

M. All decisions of the hearing officer as to the finding
of a violation and the penalty for the violation shall

be in writing.

N. The Ruling of the Hearing Officer is considered final

unless either side timely files a Motion for

Rehearing, Reconsideration and/ or Clarification.

Ei ther side may request a rehearing of the Hearing
Officer' s ruling and/ or penalty, but to timely do so

it must be done by filing within ten ( 10) days from

date of the Hearing Officer' s Report and serving
within that same time period to the other side a

Motion for Rehearing, Reconsideration and/ or

Clarification stating specifically and in detail why a

Rehearing should be granted. The Hearing Officer

shall consider this Motion and rule on it without

having a hearing. If it denies the Motion for

Rehearing, Reconsideration and/ or Clarification, then
the matter is final. If the Motion is granted, the
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other side has ten days to respond to the Motion for

Rehearing, Reconsideration and/ or Clarification, and

the Hearing Officer may have a hearing on the Motion

for Rehearing or may rule based upon the Motion and

Response to the Motion, or may have a hearing on the

matter. The matter is then final upon that written

ruling by the Hearing Officer.

O. Either

Hearing
County,

side may

Officer

Florida,

appeal
to the

through a

the determination

Circuit Court of

Writ of Certiorari.

of the

Broward

P. Either side may file a Petition for Enforcement with

the Circuit Court of Broward County, Florida.

Q. A regulated officer or the City Manager may seek

through a written " Request for Advisory Opinion" a

written advisory opinion from the City Attorney
concerning whether or not a matter that has not yet
occurred is a violation of the Ethics Code, or an

interpretation or application of the Ethics Code. The

person seeking such opinion must certify that it is

not just theoretical or hypothetical but concerns a

matter that is of actual current concern for the

person requesting the Advisory Opinion ( and not

concerning the conduct of a third person) as to how

that person may act. A written Advisory Opinion
request may be given in writing by the City Attorney
or his/ her staff or by outside legal counsel, as the

City Attorney in his/ her sole discretion determines

appropriate. Nothing will be considered in the

Advisory Opinion that is not written in the Request
for Advisory Opinion. If the facts stated are

inadequate to give a written Advisory Opinion, the

person requesting it will be advised in writing. The

Advisory Opinion must be in writing, and the Advisory
Opinion only pertains to the facts stated in the

Request for Advisory Opinion and in the Advisory
Opinion. A request given by a person must be given in

good faith and an Advisory Opinion given in good faith

may be relied upon by the person requesting the

Advisory Opinion for all actions or inactions

consistent with the Advisory Opinion after the date
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the Advisory Opinion is issued, but does not prevent
the person requesting the Advisory Opinion from being
charged for any actions or inactions or violation of

the Ethics Code before the date the written Advisory
Opinion is issued. This written advisory opinion will

be filed with the City Clerk.

R. The City Attorney is to prepare all forms mandated by
this Code. However, it is still the responsibility of

the regulated officer and all third persons/ entities

to comply wi th the Ethics Code and make all

disclosures mandated by this Ethics Code.

Section 5. Disclosure and Behavior Requirements of

Applicants and Person/ Entity seeking a City contract or

currently doing business with the city.

Any applicant for a land use change or development permit
requiring approval of the City Commission or any person/ entity
seeking a City contract through a request for proposal, request
for qualification, or sealed bid process ( all referred to as

applicant") :

A. Shall not induce, attempt to induce, offer, solicit or

knowingly assist any person in violating the Ethics

Code.

B. Shall with their application, proposal or bid:

1. include a listing of all campaign contributions

to sitting City Commissioners in the past four

4) years as well as contributions of all

officers, directors, shareholders of a

corporation if the applicant is a corporation, or

partners if the applicant is a partnership, or

members, whether general or limited, if it is a

limited liability company.

2. Disclose all those items that a regulated officer

is required to disclose concerning any conflict,

whether actionable or non- actionable.
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3. Disclose any action that is a violation of this

Ethics Code by a regulated officer ( in reference

to the application) with the applicant and/ or the

applicant' s agents, and what was done to rectify
the violation ( for example: if a gift was given,
when demand was made for return of the gift) .

4. An applicant shall fully, completely, accurately,
and not misleadingly report and file all

disclosures required by this Ethics Code, and

shall fully, completely, accurately, and not

misleadingly make all disclosures referenced in

this Ethics Code and not omit material

information, and/ or file misleading and/ or

deceitful information in the disclosure.

5. An applicant has a continuing duty to report any
violation of this Ethics Code related to their

application.

6. Failure to disclose in compliance with this

Section shall be a violation of this Ethics Code

and shall be grounds for the City Commission to

void or rescind any approval or contract.

C. No applicant shall, directly or indirectly, induce,

encourage, or aid anyone to violate any provision of

this Code.

Section 6. Disclosure Requirements

A. All disclosure forms and Annual General Disclosure

Statements are to be timely made as required by this

Code. All wri t ten disclosure forms shall be filed

with the City Clerk. All disclosure forms shall be

filed under oath before a notary public. All persons

required to make disclosures shall fully, completely,
accurately, and not misleadingly report and file all

disclosures required by this Ethics Code, and shall

fully, completely, accurately, and not misleadingly
make all disclosures referenced in this Ethics Code

and not omit material information, and/ or file
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misleading and/ or

disclosure.

deceitful information in the

All persons required to make disclosures have a

continuing duty to report any violation of this Code,

any Conflicts and any non- disclosures.

B. Annual General Disclosure Statements. All regulated
offices shall file an Annual General Disclosure. The

Annual General Disclosure statement shall include:

1) The location of any real property in the

city, in which the person disclosing, or his or

her spouse or domestic partner, has a financial

interest, and the type of financial interest.

2) With respect to each outside employer or

business of the person ( business includes, but is

not limited to, the person being a sole

proprietor, partner, member, officer, director,

shareholder, equity owner of any non- publicly
held company, but does not include publicly held

and traded companies in which the person is

solely a passive investor of that publicly held

and traded company) :

i) Its name ( if any);

ii) The nature of its business and address;

iii) The regulated official' s or candidate' s

relationship to the outside employer
such as sole proprietor, owner,

partner, official, director, member,

employee, bondholder, or shareholder.

3 ) With respect to each outside employer or

business of the regulated officer' s spouse or

domestic partner, the information required by
paragraph " 2" of this sub- section.

4) Annual disclosure statements shall be filed

within 90 days of adoption of this ordinance and
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then shall be filed annually thereafter for the

period up through December 31st of each year, and

this disclosure shall be filed on or before

February 15th of each year. Addi tionally, for

candidates for City Commission, whether seeking
election or re- election, the annual disclosures

statement shall be filed at the time that the

candidate files papers to qualify as a candidate.

C. Conflict Disclosure Forms shall contain the following:

1. for a Regulated Officer( this also applies to

a former regulated officer for a period of

two years after the termination of his/ her

being a member of the City Commission or

Ci ty Manager) :

a) Information Required to be Disclosed~

1) name of member of Commission or

City Manager

2) date on which the mat ter which is

the subject of the conflict was or

is anticipated to be on the Agenda
and date on which any discussion

occurred and on which any vote was

taken

3) the nature of the conflict and/ or

the required disclosure under this

Code. Any matter that is listed

in Section 2 is considered a

matter to be disclosed.

Section 7. The

public inspection and,

the following documents:

City
with

Clerk must

respect to

maintain

disclosure

on file for

statements,

A. A copy of the Code and amendments thereto;
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B. A copy of the suggested annual general disclosure

statement ( this form does not have to be used, but the

information required by this Ethics Code must be contained in

the written and oral disclosure) ;

C. A copy of the suggested form of annual disclosure

for gifts ( this form does not have to be used, but the

information required by law must be contained in the written and

oral disclosure) ;

D. Copies of all disclosure forms made under this

Ethics Code;

E. A list of campaign contributions given to each

current member of the Commission from the previous election,

giving for each member of the Commission, the date of

contribution, amount of contribution and name and address of

contributor.

F. During a campaign, as each financial report is

filed, a list of campaign contributions given to each candidate

to become a member of the Commission in that current election,

giving for each candidate to become a member of the Commission,

the date of contribution, amount of contribution and name and

address of contributor. This list may be removed from the

Deerfield Beach website concerning all unsuccessful candidates

to become a member of the Commission, but the list shall remain

for the Commissioner' s term to the extent consistent with the

requirements in the immediate foregoing sub- paragraph.

All of the above information from the immediate previous
sub- section shall be posted on the City' s official website so

that the public has the opportunity to view this information.

Section 8: " Relative" means a spouse, " significant other",

domestic partner, or a person who is related to a member of the

Commission, candidate to become a member of the Commission or

City Manager as father, mother, son, daughter, brother, sister,

uncle, aunt, first cousin, nephew, niece, father- in- law, mother-

in- law, son- in- law, daughter- in- law, brother- in- law, sister- in-

law, stepfather, stepmother, stepson, stepdaughter, stepbrother,
stepsister, half brother, half sister, grandparent, great
grandparent, grandchild, great grandchild, step grandparent,
step great grandparent, step grandchild, step great grandchild,
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person who is engaged to be married to the member of the

Commission, candidate to become a member of the Commission or

City Manager or who otherwise holds himself or herself out as or

is generally known as the person whom the public officer or

employee intends to marry or with whom the member of the

Commission, candidate to become a member of the Commission or

City Manager intends to form a household, or any other natural

person having the same legal residence as the public officer or

employee. " Domestic partner" is an adul t, unrelated by blood,

with whom an unmarried or separated official or employee has an

exclusive committed relationship, maintains a mutual residence,

and shares basic living expenses.

Section 9: Before any item or action is considered by the

Commission at a meeting, the City Clerk shall announce the

disclosures made on that particular item by the Regulated
Officer and Applicant and the Regulated Officer and Applicant
shall announce if there are any additional matters that have to

be disclosed. The disclosure may be made by the City Clerk by
referencing the disclosure document (s) rather than the entire

contents of the Disclosure Statement( s).

Section 10. It is the intention of the City Commission,

and it is hereby ordained that the provisions of this Ordinance

shall become and be made a part of the Code of the City of

Deerfield Beach, that the sections of the Ordinance may be

renumbered or re- lettered to accomplish such intentions; and

that the word " Ordinance" shall be changed to " Section" or other

appropriate word.

Section 11. If any clause, section, or other part or

application of this Ordinance shall be held in any court of

competent jurisdiction to be unconstitutional or invalid, such

unconstitutional or invalid part or application shall be

considered as eliminated and shall not affect the validity of

the remaining portions or applications which shall remain in

full force and effect.

Section 12. This Ordinance shall become effective

immediately upon adoption or March 17, 2009, whichever is later.

19of20



Section 13. This Ordinance was adopted after a public
hearing was had upon the subject matter hereof. Notice of

hearing was published as required by law, which public hearing
was held at 7: 00 p. m. on the 3rd day of March, 2009, in the City
Commission Room, City Hall, Deerfield Beach, Florida.

PASSED 1ST READING ON THIS 17TH DAY OF FEBRUARY, 2009

PASSED 2ND READING ON THIS 3RD DAY OF MARCH, 2009
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